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THE URSULINE ACADEMY ILFORD 
A Catholic Academy for Girls 

Weekly News – Issue 19 
                                                            7th February 2020 
 
  
Dear Parents/Guardians 
 

Headteacher’s Headlines… 
 
On Wednesday 26th February we have our consultation evening for Year 7 parents. This is 
from 4.30 to 7.30 in the Main Hall.  Your daughter should make appointment times with 
teachers, please ensure your daughter is represented by a parent.  There will be a 
questionnaire for parents to complete.  If parents could spare the time to complete the 
questionnaire that would be very helpful.  It is good for you to let us know how we are 
doing.  I can assure you that I do read every one and make a note of any concerns raised. I 

will also respond in writing to those parents who raise concerns and leave their name/details.  Just to let 
you know that Ms Wood, our Head of Year 7 will not be in school for a number of weeks so will not be 
available on Parents’ evening, but Ms Kayode will be looking after Year 7 for the next 6 weeks. Ms Kayode 
and I will be available at parents’ evening for any concerns.   

 
Can I please remind parents that all emergency contact numbers need to be up to 
date.  If you change your address, home phone or mobile please ensure this is 
communicated to the school office. Furthermore if you are going away and leaving 
your daughter in the care of a relative we MUST have temporary contact details 

for the duration of your trip. This is an important safeguarding issue. 
 

February 8th is the Feast Day of St. Josephine Bakhita so all the Josephine classes 
were invited to a special Assembly from 3 Year 13 Students, Maria Lisowska, 
Sharanjit Shokar and Poorvika Kannan.  Josephine Bakhita was born in 1869 in 
Sudan.  She was kidnapped by slave traders at the age of seven; they gave her 
the name Bakhita, which means “lucky.”  She died in 1947 in Italy and was 
canonised in October 2000.  She is venerated as a modern African saint, and as a 

statement against the brutal history of slavery.  She has been adopted as the patron saint of Sudan and 
human trafficking survivor.  She is a great role model for our girls and a worthy Patron Saint for one of our 
Houses.  After assembly the girls were treated to a chocolate bar for their Feast day.  Serviam! 
 

This week is National Apprenticeship Week 3-7 Feb 2020 please see information below 
on pages 5-10 from Ms Finlay.  Many of our girls aspire to go to University but for some 
an Apprenticeship is the best way forward and can lead to the same destination.  In 
March we have a Careers Fair. The fair will involve a number of stalls and talks from 
people working in a variety of different careers.  Please see the appeal for volunteers 
from Ms Mackie on pages 4-5. 
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We have had complaints from several of our neighbours in Morland 
Road about inconsiderate parking and congestion in the road at 
morning drop off and the end of the school day.  Private drives have 
been blocked and residents have found it difficult to get their own cars 
out.  Of course cars are not allowed to stop on the yellow zig zag lines 
and Traffic Enforcement do use cameras and personnel to enforce this 

so we realise it is difficult, but we really do need to consider our neighbours too.  Thank you for your 
cooperation. 
 

Time to pay your school fund contribution…….In common with other schools, the Academy 
has a School Fund to collect contributions from parents, in light of recent cuts in funding all 
schools are becoming increasingly reliant on these funds to supplement Government 
money. School Fund is not used to support the running costs of the school but to cover costs 

not provided for by public funds. Examples would include extra-curricular activities, special items of 
equipment for music or drama or for enhancements to our facilities. Last summer we were able to 
redecorate two of the main corridors in school through money raised by the fund which would have 
otherwise remained a little ‘shabby’. We realise that these are difficult times for families too, but if ever we 
need your support for School Fund it is now. With a donation of just £60 per family, per year, or £20 per 
term you could support us to make improvements to our school building and environment and enhance 
your daughter’s school experience. This could really make a difference to our school community. We have 
taken the liberty of adding this year’s donation to ParentPay. Alternatively, we are happy to accept a 
cheque, made payable to The Ursuline Academy Ilford, for £60, for the full amount for this year or £20 for 
this term. This payment is a voluntary contribution so some may pay less and of course you are allowed to 
pay more if you so wish. These are difficult times, but the school has a very strong staff and a dedicated 
Governing Body who are determined to continue to provide an excellent education for your daughter. A 
huge thank you to those parents who have already paid! It is much appreciated! 
 

 
Chaplaincy News 
 

 
Pope Francis@Pontifex – 3rd February 

Brothers and sisters, in moments when we are far from God, it would do us good to hear this 
voice in our heart: “My son, my daughter, what are you doing? Please, don’t kill yourself. I died 

for you”. #HomilySantaMarta 
 

 
 
Forward in Joy – 366 days with Angela Merici – Daily words of wisdom from our patron saint 
 
 

February: Esteem 
7th February: And always let your principal recourse be at the feet of Jesus Christ. 
8th February: God has given free will to everyone, and wants to force no one, but only proposes, invites 
and counsels. 
9th February: Bear with them all equally, for it is not up to you to judge. 
10th February: Have patience! 
11th February: You will achieve more with kindness and gentleness than with harshness and sharp rebukes. 
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12th February: Be gentle and compassionate towards your daughters. 
13th February: Tell them that they should want to be united and in concord together, all being of one will. 
 

 
Chaplaincy Clubs: 

 
Thursday 12.40 – 1.30pm – Young Ursuline Links (Years 7-9) Ms Ammeux and Cleo 
 
 

Year 12 General RE 

On 3rd February 2020, Zoe Parsons came in to school to talk to Year 12 General   RE 
students about her experience as an abuse survivor. We were ALL encouraged to look 

out for the many different signs in our relationships and to not be afraid to speak out and say NO! 

One of the slides that struck me was a look at LOVE is and LOVE is not. I was reminded of St. Paul’s letter to 
the Corinthians where he states very clearly what Love is and how it is not boastful or jealous. When 
thinking about what love is not, we were reminded that we do not come with a remote control! Love is not 
controlling and we get the perfect example of love when we look at God the Father who does not control 
us like puppets but gives us free will and unconditional love. 

The students were reminded that if anything resounds with them, there are many people in school, 
including myself, that they can turn to for help, advice or a listening ear! 

Do not be afraid! Speak out! 

 

 

The Catholic Bishops’ Conference of England and Wales has designated 2020 as ‘The God Who Speaks’: A 
Year of the Word to celebrate the 10th anniversary of Verbum Domini – Pope Benedict XVI’s Apostolic 
Exhortation on ‘The Word of the Lord’, and the 1600th anniversary of death of St Jerome, who translated 
the Bible into Latin. Therefore, 2020 will be a year of celebrating, living and sharing God’s word. Keep an 
eye out at school and your local church for ways to celebrate and share God’s Word! 

 

http://www.catholicnews.org.uk/Home/Special-Events/The-God-Who-Speaks/(language)/eng-GB
http://www.catholicnews.org.uk/Home/Special-Events/The-God-Who-Speaks/(language)/eng-GB
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News from the Diocese! 

 

LENTEN REFLECTION AND REVISION RETREAT 

 

Walsingham House at Abbotswick, 27th-29th March 

In school year 11-13? Struggling to find a quiet space to study for GCSEs, BTEC or A-Levels? This weekend 
retreat will include reflective prayer, generous time for personal study, and relaxed social time, and will 
conclude with Mass.  

8pm Friday 27th March – 3pm Sunday 29th March. Meals included. Cost £35 

Email – frdominic@dioceseofbrentwood.org 

Cleo Gammon, Chaplain 

 

Year 9 Careers Fair 

Year 9 students will be choosing their GCSE options in March this year.   In order to assist the girls in 
making an informed decision, we are proposing to hold a ‘Careers Fair’ on Thursday 5th March.  The fair 
will involve a number of stalls and talks from people working in a variety of different careers.  It will aim to 

mailto:frdominic@dioceseofbrentwood.org
https://www.google.co.uk/url?sa=i&url=https%3A%2F%2Fwww.rndm-ukireland.org%2Fthe-year-of-the-word-the-god-who-speaks%2F&psig=AOvVaw0GA9mXOgYI5oVZ2qXhr1Rb&ust=1580826488798000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCPigx_PLtecCFQAAAAAdAAAAABAV
https://www.google.co.uk/url?sa=i&url=https%3A%2F%2Fwww.dioceseofsalford.org.uk%2Fthe-god-who-speaks-through-matthew%2F&psig=AOvVaw0GA9mXOgYI5oVZ2qXhr1Rb&ust=1580826488798000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCPigx_PLtecCFQAAAAAdAAAAABAa
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give Year 9 students more information about their preferred career, and expose them to careers they 
might not have previously considered.   

Volunteers who have a stall or give a talk will be drawn from ex-students as well as staff contacts.  In order 
to have a broad range of careers represented, we are reaching out to parents who might be able to donate 
some of their time and either give a brief talk or have a stall giving information about their career.  We are 
interested in a wide range of jobs and careers, and in individuals with any number of qualifications and 
career pathways.    

If you think that you or your company would be able to donate some time on Thursday 5th March, 
between 9.00am and 12.30pm, please get in touch with me at hmackie@uai.org.uk , as we would love to 
hear from you.   

Miss H Mackie, Head of Year 9 

 

 

Careers 

National Apprenticeship Week 3-7 Feb 2020 

As this is National Apprenticeship Week we have even more than usual fantastic opportunities below for 
you to investigate with your daughter. 

 

Stratford Circus 

V&A AND STRATFORD CIRCUS ARTS CENTRE 

Making it: Careers in Fashion and Costume 

 

SATURDAY 22 FEBRUARY 2020 

Price: FREE 

Time:  11am - 5pm 

Great for ages: 16 - 24 

OVERVIEW 

DATES & TICKETS 

We are thrilled to be presenting this joint event with the V&A which could shape your future! 

Engage with world class fashion makers and designers, as they talk about their work and how they got 
started, take part in taster workshops, watch demonstrations of making skills, broaden your horizons, and 
see displays by up-and-coming designers. You are welcome to bring in your fashion portfolio and CV for 
advice and feedback. 

All events are free and drop-in, and available on a first come, first served basis. 

mailto:hmackie@uai.org.uk
https://stratford-circus.com/
https://stratford-circus.com/event/making-it-careers-in-fashion-and-costume/#overview
https://stratford-circus.com/event/making-it-careers-in-fashion-and-costume/#tickets
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----------------------------------------------------------------------------------------------------------------------------------------------------------- 

We are a science-led global healthcare company with a special 
purpose: to help people do more, feel better, live longer. 

 

On-the-job training. A nationally recognised qualification. Early 
responsibility. With our Apprenticeship opportunities, school leavers 

can get an exciting head start in their careers. They’ll work alongside industry leaders in a supportive, 
collaborative culture, building vital skills and becoming financially independent. Through our 
Apprenticeship roles, your student will get to earn as they learn.   
  
Why us? 
With over 300 years of innovation, we’re a science-led global healthcare company that delivers billions of 
innovative products each year. With us, school leavers and graduates take on some of the world’s biggest 
health challenges – helping millions do more, feel better, live longer. 
 
Our opportunities 
Science is at the core of our success and we’re always looking for those with a background in STEM 
subjects: science, technology, engineering and maths. However, we also have opportunities in other areas, 
covering different specialisms like Data Science and Finance. 
Our opportunities span our business from scientists in Research and Development to hands-on engineering 
and manufacturing roles in our Supply Chain to business-focused roles in Business Operations. Whichever 
route your student chooses they’ll have the chance to study a fully-funded nationally recognised 
qualification which could be up to degree-level or beyond.  
Our apprenticeships are suited to those who prefer practical learning and being hands-on to develop their 
skills and expertise.  Sound like one of your students? Discover apprenticeships that are designed to excite 
minds. Visit www.apprenticeships.gsk.com/uk 
 
We’re 100% open to all talent – whatever your gender, marital status, religion, age, colour, race, sexual 
orientation, nationality or disability. We want to recruit the right people for GSK from the widest possible 
backgrounds, so we can better serve the diversity of our patients and consumers. And also because it’s the 
right thing to do. 
We’ll make all reasonable modifications to support every applicant throughout the recruitment process. 
Please encourage your students to get in touch right away to help us process applications as soon as 
possible. We’ll treat all information you give us in confidence. 

Find out more and apply now  

-------------------------------------------------------------------------------------------------------------------------------------- 

 

Gain a recognised level 6 Degree Apprenticeship. Gain real-world experience and get paid to do it – 
c£20K. 

https://uk.gsk.com/en-gb/about-us/who-we-are/
https://uk.gsk.com/en-gb/about-us/who-we-are/
https://allaboutschoolleavers.us1.list-manage.com/track/click?u=469349e1d4a8f5b2af98ca7f8&id=94484e0db2&e=4fa2ecda17
https://allaboutschoolleavers.us1.list-manage.com/track/click?u=469349e1d4a8f5b2af98ca7f8&id=db3973905e&e=4fa2ecda17
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Our award-winning Apprenticeship programme has been designed for those who have a passion for 
learning and are determined to succeed. They are for the people who will be able to make the most of the 
valuable hands-on experience and qualifications we offer. 
 
The future of cars is changing. The future of learning is evolving. This is your chance to shape how the 
world moves. Your ideas will transform our vehicles using the most advanced technologies. You’ll get to 
work on ground-breaking projects, alongside expert minds – and become one yourself thanks to your 
studies at the prestigious University of Warwick. 
 
Real-world experience. Academic recognition. Getting the best of both worlds means you’ll jump ahead of 
your peers. Your university course will teach the programming skills you need to start working with us. 
Plus, the theory you learn here – one week out of six – means you’ll make an ever-greater contribution and 
have some in-demand skills. 
 
Apply or register your interest for one of the following pathways: 

Digital and Technology Solutions Degree Apprenticeship - Network Engineer Pathway 

Digital and Technology Solutions Degree Apprenticeship - Software Pathway 

Digital and Technology Solutions Degree Apprenticeship - Software with Data Pathway 

Digital and Technology Solutions Degree Apprenticeship - Data Analyst Pathway  

-------------------------------------------------------------------------------------------------------------------------------------- 

 

Unilever apprenticeships – apply now for September! 

 

 

All our programmes offer you on the job experience and formal training to give you the knowledge 
and skills to kick-start your career and give you the opportunity to work towards nationally 
recognised qualifications. 
 
Would you like to work with and learn from the biggest brands in the world, bringing your purpose 
to life with your work? We care as much about the sustainability of our business as we do about 
the success of our brands and our people. 
 
Unilever are still open for a variety of September 2020 apprenticeship programmes – including 
Business Administrator, Chemical Engineering and Data Science. 
 
Applications close soon so apply now to not miss out!  

 

 

https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=ed50a3d6c2&e=a60e1b642f
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=96c7b190f2&e=a60e1b642f
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=f7e4e49f2d&e=a60e1b642f
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=9797ab76b4&e=a60e1b642f
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=9797ab76b4&e=a60e1b642f
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This week we’re celebrating National Apprenticeship Week 2020 and wanted to take 
this opportunity to highlight some of the great opportunities we have. 
  

Do students decide to start their career or go to uni? Some may want a combination of both? They 
know they have to start work at some point, but when is the right time, and what’s the right path for 
them?  
  
We have School and College Leaver opportunities in Audit, Consulting, Deals, Tax and 
Technology. Read on for more information on our current opportunities, and to hear from students 
who have just begun their career with PwCFor students interested in 
accounting, business, or technology 

Our paid Insight Weeks give students the chance to gain new experiences, 
skills and confidence, as they make their first career steps. 

Applications close on 14 February. 

For students looking to start their career straight from school or college 

Our School and College Leaver opportunities give students the chance to earn 
while they learn, and jump into a career straight from school. We have 
opportunities nationwide starting this autumn - please encourage students to 
apply now to avoid missing out. 

Find out more 

Join one of our virtual events this week to speak to our people and explore our opportunities - you can sign 
up here 

Hear from our people 

Read about the career journeys of students who now have a role with PwC 

-------------------------------------------------------------------------------------------------------------------------------------- 

 

 

 
IBM are one of the leading companies offering opportunities for school and college leavers in 
Technology, Computer Science and Business. 
 
They currently have a number of opportunities and apprenticeships available including:  

Junior DevOps Engineer Apprenticeship 

Digital & Technology Solutions Degree Apprenticeship 

Chartered Business Management Degree Apprenticeship 

Test Engineering Apprenticeship 

Junior Management Consultant Apprenticeship 

https://u8695736.ct.sendgrid.net/wf/click?upn=TKmB8OH-2FbMVFR8g1jRQA57xLIY5g9c8HHw2iNetsHdkijhKbewmhflQerymjMG71yOSamDSIB1jKdX6QSIaw1w-3D-3D_EKFDQ7dM1gfkLVA4L6t-2F-2BEqrkxPdDRRmimcbiIgxq1a-2FHBJUaMYR52EwTFxIJ-2BPBsrXMQlXgu13io4QeJsfaodIfj4MjrS8W4YySwX1xMgmFX69tFEjwdpUJmd8-2Bjw-2Fsc8cAxCwWpBq6KIVtuo0oZ2oKP72NYIw3WeogGocwnF-2BurVQX-2FxV0Z6OTJ0NBadZuH-2F8EeyDMuyg23B3fUS3wWSZXmv-2BtqwN7Ly6QYxEb6IwWhVDy0ApJjpIbxiICWT1pN93yypufRT3VwQQS-2BJGiO3Ul80OaQnFKu-2Ft4VWYaoE2uRndahaECS1qEmsT3e3YovQ72huCRBLG5Rj3sASatt34NztImTyLoQFVX0HcNHK4QCU3-2F6-2BNWiOAfyW1ONoNUYn8Oan4N99w8YMxbEqxEAA-3D-3D
https://u8695736.ct.sendgrid.net/wf/click?upn=TKmB8OH-2FbMVFR8g1jRQA57xLIY5g9c8HHw2iNetsHdkijhKbewmhflQerymjMG71yOSamDSIB1jKdX6QSIaw1w-3D-3D_EKFDQ7dM1gfkLVA4L6t-2F-2BEqrkxPdDRRmimcbiIgxq1a-2FHBJUaMYR52EwTFxIJ-2BPBsrXMQlXgu13io4QeJsfaodIfj4MjrS8W4YySwX1xMgmFX69tFEjwdpUJmd8-2Bjw-2Fsc8cAxCwWpBq6KIVtuo0oZ2oKP72NYIw3WeogGocwnF-2BurVQX-2FxV0Z6OTJ0NBadZuH-2F8EeyDMuyg23B3fUS3wWSZXmv-2BtqwN7Ly6QYxEb6IwWhVDy0ApJjpIbxiICWT1pN93yypufRT3VwQQS-2BJGiO3Ul80OaQnFKu-2Ft4VWYaoE2uRndahaECS1qEmsT3e3YovQ72huCRBLG5Rj3sASatt34NztImTyLoQFVX0HcNHK4QCU3-2F6-2BNWiOAfyW1ONoNUYn8Oan4N99w8YMxbEqxEAA-3D-3D
https://u8695736.ct.sendgrid.net/wf/click?upn=TKmB8OH-2FbMVFR8g1jRQA57xLIY5g9c8HHw2iNetsHdmgTjiVq1Gvmj-2BWuQz1AYdRw7Bps1PiFx4J9sxlyhSeLA-3D-3D_EKFDQ7dM1gfkLVA4L6t-2F-2BEqrkxPdDRRmimcbiIgxq1a-2FHBJUaMYR52EwTFxIJ-2BPBsrXMQlXgu13io4QeJsfaodIfj4MjrS8W4YySwX1xMgmFX69tFEjwdpUJmd8-2Bjw-2Fsc8cAxCwWpBq6KIVtuo0oZ2oKP72NYIw3WeogGocwnF-2BurVQX-2FxV0Z6OTJ0NBadZuH-2F8EeyDMuyg23B3fUS3wWSZXmv-2BtqwN7Ly6QYxEb6IwWhVDy0ApJjpIbxiICWT1pHlL6H-2BNJH1KZuAGbo27qcs5MR9MCd9zKWam4BKywN6iyyt-2BgmFfKk8YanszMdhXf6X1Xc9Gr1wdRDVOoj0iEMRg4PV-2FvlKAdQ1eOPrFBIvfFjEED9tzrwH8U5CpDbE8sBnWjPu4TuOpu7dsSFl1VWQ-3D-3D
https://classcareers.us6.list-manage.com/track/click?u=62dce92d05e85299b8514210c&id=9a759af5b7&e=78603fccaa
https://classcareers.us6.list-manage.com/track/click?u=62dce92d05e85299b8514210c&id=4ea3bd74f7&e=78603fccaa
https://classcareers.us6.list-manage.com/track/click?u=62dce92d05e85299b8514210c&id=6ebd801642&e=78603fccaa
https://classcareers.us6.list-manage.com/track/click?u=62dce92d05e85299b8514210c&id=1146f203a8&e=78603fccaa
https://classcareers.us6.list-manage.com/track/click?u=62dce92d05e85299b8514210c&id=e345b9ac8f&e=78603fccaa
https://classcareers.us6.list-manage.com/track/click?u=62dce92d05e85299b8514210c&id=862376f50b&e=78603fccaa
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Cyber Apprenticeships  

22 months  

£22,677 London  

At MI5 and MI6, we keep the UK safe from all kinds of threats – from terrorism to cyber-attacks. On our 
Cyber Security Technologist Level 4 Apprenticeship, individuals will learn to protect the public from harm by 
managing and dealing with cyber threats. 

Working alongside the world’s best cyber security professionals, and with support from their own mentor, 
they’ll be actively engaged in protecting our country. We’ll pay for their training, and they’ll earn a salary 
while they learn. They could even be offered a full-time role at the end of the apprenticeship. So, if you 
know someone with a real passion for tech, we’ll teach them the rest. 

The apprenticeship covers: 

• Cyber Security   

• Open Source Intelligence   

• Network and Digital Communications Theory   

• Cryptography   

• IT Security   

• Penetration Testing   
 

It’s a unique opportunity to solve problems you won’t see anywhere else. 

MI5 and MI6 are Equal Opportunities employers, committed to reflecting the society we protect. 
Our recruitment process is fair, transparent and based on merit. We particularly welcome 
applications from women, Black, Asian and minority ethnic candidates.  

To find out more and apply, please CLICK HERE.  

 
Opportunities are located across England and salaries start at £18,000/annum. 
 
Visit their website to discover their opportunities and learn more. 

------------------------------------------------------------------------------------------------------------------------------------------------------- 

 

https://successatschool.us3.list-manage.com/track/click?u=2c038531b25876a2c7c9cf8b1&id=ca38883739&e=c65f91045f
https://ursulineacademyilford-my.sharepoint.com/personal/cfinlay_uai_org_uk/Documents/Newsletter%20Input/Careers/2019-2020/Feb/ibm.biz/ibmschoolleaver
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Goldman Sachs - Engineering Degree Apprenticeship  

Deadline - 9th February 2020 
Entry requirements - A Levels 

Qualification gained - Degree 
Salary – Competitive 

Location - London 

You probably know Goldman Sachs as a leading financial services firm. What might surprise you is that over 
one quarter of their employees, more than 8,000 professionals, make up their Engineering Division, the 
largest in the firm. 
 
Technology is their competitive edge. That is why they build it themselves and why, more than ever, they're 
investing in people who can make innovation happen. They're looking for people who are ambitious and 
innovative, who want to be empowered early in their careers and like to work in a collaborative, team-
driven environment. 

As a global, multi-disciplinary engineering organisation, they not only support workplace diversity and 
internal mobility but are committed to leading the way. They look for an interest in technology, of course, 
along with exceptional academic achievement. But the qualities and talents they especially prize are rarer: 
professionalism, initiative, creativity, and most of all integrity. They want candidates who are willing to 
learn and put their learning to work. They can teach you the rest. 
 
The Degree Apprenticeship Programme will allow participants to complete an apprenticeship within 
Goldman Sachs' Engineering division while studying for a degree at Queen Mary University of 
London.  After the four-year programme, participants will graduate with a bachelor’s degree in Digital and 
Technology Solutions, with the potential opportunity for a full time position with Goldman Sachs.   

Apply Now 
 

We’ve created a careers magazine to help you 

to understand the different qualification and 

career routes available so you can land your 

dream job in the future.  From A Levels to 

Apprenticeships, University and T Levels - there are so many options available 

to you after school and college. It’s all about finding your perfect fit.  

This issue focuses on:  

• 4 sector spotlights 
• Why choose further education? 
• National Apprenticeship Week 
• Work experience 
• Revision tips 
• & much more!!        View Careermag                                                                 

https://allaboutschoolleavers.us1.list-manage.com/track/click?u=469349e1d4a8f5b2af98ca7f8&id=e75d9fe48a&e=4fa2ecda17
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=bd368a5073&e=a60e1b642f
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UAI Word of the Week  

Week Commencing 10th February 2020 

Transcend 

 

 

 

Mental Health and Wellbeing in the News  

“Come to me, all you that are weary and are carrying heavy burdens and I will give you rest.” 

Matthew: 11. 28 

The Ursuline Academy Ilford is working to raise awareness of Mental Health issues, particularly amongst 
young people. Mental Health and Wellbeing being particular interests of mine, I will be regularly sharing in 
our Newsletter articles or news reports which I think are particularly relevant to our school community, 
students, parents and staff. I will address a different mental health-related topic every month.  

Miss Ammeux (Head of MFL Department and Mental Health Advocate) 

 

February Theme: Counselling  

Here is an article from the TES about a recent report highlighting the gap between counselling provision 
and pupils' needs in the country, with 40% of UK schools without offering no counselling services at all. 

https://www.tes.com/news/mental-health-chasm-sees-schools-without-counsellors 

https://www.tes.com/news/mental-health-chasm-sees-schools-without-counsellors
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We are running drop-in Mindfulness sessions (with Miss Ammeux) every Friday at 10:45 in the Chapel. 
All students welcome, no experience necessary.  

 

Useful contacts: 
 
YoungMinds: 
www.youngminds.org.uk 
 
Catholic Mental Health Project:  
Tel: 02079014826 
http://www.catholicmentalhealthproject.org.uk/ 
 
Kooth (online service only) 
www.kooth.com 
 
Childline:  
Helpline: 0800 1111     
https://www.childline.org.uk/ 
 
The Samaritans (Redbridge):  
Helpline: 116 123 
https://www.samaritans.org/branches/samaritans-redbridge 
 

 

 
Mental health ‘chasm’ sees schools without counsellors 

Children’s commissioner report highlights huge gap between provision and pupils' needs and finds that 
40% of schools have no counselling services. 

By Dave Speck 
30 January 2020 

 
Teaching unions have joined the children’s commissioner Anne Longfield in calling for better mental health 
support for schoolchildren. 

Ms Longfield’s third annual children's mental health report, published today, states that 40 per cent of 
schools are without any counselling services and that too little funding is available for schools to buy-in 
school counselling for all children who need it.  

http://www.youngminds.org.uk/
http://www.catholicmentalhealthproject.org.uk/
http://www.kooth.com/
https://www.childline.org.uk/
https://www.samaritans.org/branches/samaritans-redbridge
https://www.childrenscommissioner.gov.uk/wp-content/uploads/2020/01/cco-the-state-of-childrens-mental-health-services.pdf
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The report states that only about 1 in 4 of children with a diagnosable mental health issue was referred to 
services last year and that there is an "enormous postcode lottery" across the country, with some areas 
spending ten times more than others on children's mental health. 

Ms Longfield said: “While the NHS has made tangible progress in the provision of mental health services 
for children, the current system is still far away from adequately meeting the needs of all of the estimated 
12.8 per cent of children in England with mental health problems – or the many more children who fall just 
below the threshold for clinical diagnosis.” 

The report highlights “particular improvement” in eating disorder services where the number of children 
accessing services has increased by almost 50 per cent since 2016/17. 

However, it says children only receive 10 per cent of total national mental health spending despite making 
up 20 per cent of the population. 

Paul Whiteman, general secretary of the NAHT school leaders’ union, said: “Schools are on the frontline 
when it comes to children’s mental health, but school staff are not qualified medical specialists, nor should 
they be expected to be. 

“Where schools consider that a pupil’s needs go beyond their experience and expertise, their role is to 
refer those pupils to other professionals to address those needs, and they should be able to expect timely 
and effective support. However, the capacity of children’s and young people’s mental health services is 
insufficient to support the children referred to them, particularly at an early stage. 

“Getting help as early as possible is vital when it comes to mental health, otherwise there’s a risk that a 
young person’s situation will become a crisis." 

Ms Longfield also identified “a chasm” between what children need and what is being provided, and said 
that a "decent" mental health service for all children was “still a decade away”. 

In her report, she says: "It could be argued that schools ought to provide and fund in-school counselling... 
many in-school counselling packages can be acquired for as little as £500 per child and schools would 
benefit from providing this support in reductions in problematic behaviour and potentially in improvement 
in educational attainment." 

Mary Bousted, joint-general secretary of the NEU teaching union, said: “The findings of this report are 
further evidence of the chronic underfunding of children’s mental health services and the lack of available 
support for so many children and young people who need it. 

“We agree with the children’s commissioner’s analysis that the government plans are not ambitious 
enough to ensure that we have a mental health system that meets the needs of all children.   

“There is a clear need to end the postcode lottery of provision and ensure there is a comprehensive and 
joined-up approach to mental health support in every area. 
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"Schools have a role to play and must be part of the strategy to address the current lack of both specialist 
and low-level mental health services for children and young people." 

Mental health minister Nadine Dorries said: “As the Children’s Commissioner highlights, major 
improvements to children and young people’s mental health care are already well underway, driving 
forward progress so every child can access the high-quality care they need and deserve. 
  
“Spending on children’s mental health is growing faster than spending overall in the NHS, backed by an 
extra £2.3 billion investment in mental health per year. 
  
“We’re rolling out dedicated mental health support teams in schools and trailing trialling four-week waiting 
times in the NHS, so they have quicker access to an increased range of support and treatment when they 
need it.” 

Did you know…just registering your daughter for Free School Meals means 
that our school gets extra money! 
You can register your daughter for Free School Meals if you receive any of these benefits: 

• Income Support 

• Income-based Jobseeker’s Allowance 

• Income-related Employment and Support Allowance 

• Support under Part VI of the Immigration and Asylum Act 1999 

• The guarantee element of Pension Credit 

• Child Tax Credit (provided you’re not also entitled to Working Tax Credit and have an annual gross 
income of no more than £16,190) - Working Tax Credit is a disqualifying benefit regardless of your 
household income - this means that you would not be entitled to Free School Meals whilst in 
receipt of Working Tax Credit 

• Working Tax Credit run-on – paid for four weeks after you stop qualifying for Working Tax Credit 

• Universal Credit (provided you have an annual net earned income of no more than £7,400, as 
assessed by earnings from up to three of your most recent assessment periods) 

Children who receive Income Support or Income Based Job Seekers Allowance in their own right are also 
entitled to receive free school meals.  

If you want your daughter to have a free, healthy meal at lunchtime that’s great – she will get a free meal 
(saving you more than £400 per year!).  There is NO stigma attached and no one will know because we 
operate a cashless payment system in our Dining Hall. 
If you qualify but don’t want your daughter to have Free School Meals, please still register as the school 
will get additional funding.  Your daughter can still continue to have her packed lunch as normal! 
To apply please complete the on-line Free School Meals application on the Redbridge.gov.uk website.  You 
can apply regardless of which borough you live in because your daughter attends a school in Redbridge. It 
is a simple 1-page form, so don’t delay, apply today!! 
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It is important to note that: 
• Taking the meal is recommended but not compulsory 
• Your daughter may receive additional help as a result of being registered, for example, help with 

the cost of music lessons or school trips 
• No one will know and it will not affect any other benefits you are claiming 
• Registering your daughter for Free School Meals will bring in more money to our school. 

Thank you for your co-operation. 
 

 
 
 

SCHOOL DIARY 

Date Time Event Category 

Wednesday 12th February 12.40 – 5.40p.m. 

Year 11 (11b & 11e) English 
Trip to Macbeth 

Performance (Queens 
Theatre, Hornchurch) 

11b & 11e English 
Students 

Wednesday 12th February 9.00a.m. – 
12.45p.m. 

Year 11 RE Visit to Newbury 
Park Synagogue 

Selected Year 11 RE 
Students 

Wednesday 12th February 9.00a.m. – 3.15 p.m. 
Intensive Year 11 RE 

Revision Day (City Gates 
Church, Ilford) 

Selected Year 11 RE 
Students 

Thursday 13th February 9.00a.m. – 
12.40p.m. Guild Plays (Hall) Selected Drama 

Students 

Saturday 15th February 10.30a.m. - 4.30p.m.  Ursuline Links Discipleship 
Day (Desenzano House) Selected Students 

Monday 17th February – 
Friday 21st February All Week Half Term Whole School 

Monday 17th – Tuesday 18th 
February 2 Days 

Drama Component 2 
Practical Rehearsal Days  

(In School) 

Selected Year 11 
Drama Students 

Wednesday 26th February 11.00 – 11.50a.m. Ash Wednesday Service 
with Fr Matthew Lower School 

Wednesday 26th February 4.30 – 7.30p.m. Year 7 Parent Consultation 
Meeting (Hall & F16) Year 7 Parents 

Thursday 27th February 12.40 – 4.30p.m. 
Year 10 Drama Trip to ‘A 

Taste of Honey’  
 (Trafalgar Studios) 

Year 10 Drama 
Students 

Friday 28th February All day 
Year 12 UK University & 

Apprenticeship Search Fair 
(Emirates Stadium) 

Year 12 Students 

 
EXTRA-CURRICULAR DIARY 

Date Time Event Category 
Monday 12.40 – 1.40p.m. Indoor Rowing                     

(P E Staff/6th Form) (Gym) 
All Years 
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Monday 1.00 – 1.40p.m. Junior Choir 
(Miss Deller) (S5) 

Years 7,8 & 9 

Monday 3.20 – 4.30p.m. Year 7 Netball 
(Mrs Mansell) 

 (Playground & Gym) 

Year 7 Students 

Tuesday  1.00 – 1.30p.m. Senior Choir 
(Miss Dellar) (S5) 

Years 10 and above 

Tuesday  12.40 – 1.00p.m. RE GCSE Revision 
(Ms Scanlan) (F3) 

GCSE RE Students 

Tuesday  12.40 – 1.40p.m. A Level Ethics Drop In 
Session (Ms Casey) (F4) 

A Level Ethics Students 

Tuesday  3.20 – 4.30p.m. Years 8 & 9 Netball 
 (Mrs Marriott) 

(Playground) 

Year 8 & 9 Students 

Wednesday 12.40 – 1.40p.m. Indoor Athletics  
(Mrs Mansell) (Gym) 

All Years 

Wednesday 12.40 – 1.40p.m. Art Club 
 (Mr Butler) (Art Rooms) 

All Years 

Wednesday 1.00 – 1.40p.m. Keyboard Club 
(Lucy Murphy) (S5) 

All Years 

Wednesday 3.20 – 4.30p.m. Years 10,11,12 & 13 
Netball (Ms D’Sa) 

(Playground & Gym) 

Year 10,11,12 & 13 
Students 

Wednesday 3.30 – 4.30p.m. Mandatory English Revise 
and Reteach 

(English Teachers)  
(F7, F8, F9, F10) 

All Year 11 English 
Students 

Wednesday 3.30 – 5.00p.m. Geography Additional 
Support Group 

 (Ms Grewal) (G3) 

All Years 

Thursday 8.30a.m. String Group 
(Ed Taylor) (S5) 

All Years 

Thursday 12.40 – 1.30p.m. Young Ursuline Links 
(Cleo & Ms Ammeux) 

(Chapel) 

Students in Years 7-9 

Thursday 3.20 – 4.00p.m. Art Club 
(Mr Finn) (Art Rooms) 

All Years 

Thursday 3.20 – 4.20p.m. 6th Form Netball 
(Playground/Gym) 

6th Form Students 

Friday 12.40 – 1.40p.m. GCSE Art Club  
(Mr Butler) (Art Rooms) 

GCSE Art Students 

Friday 1.00 – 1.40p.m. Guitar Group 
(Zuzanna Wezyk) (S5) 

All Years 

Friday 12.40 – 1.40p.m. Maths Club 
(Ms Kayode) (F13) 

All Years 

Friday 12.40 – 1.40p.m. GCSE PE Revision 
(Mrs Marriott)  

GCSE PE Students 

Friday 12.40 – 1.40p.m. Trampolining 
(Ms D’Sa) (Gym) 

All Years 

Friday 3.20 – 4.15p.m Cross Country Club  
(Ms Mansell/Ms Riaz) 

 (Dance Studio/Valentines 
Park) 

All Years 
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